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In honor of MLK 
Week, Ursinus Col-
lege presented the first 
Inclusion and Equity 
Awards to three out-
standing community 
members who go above 
and beyond to promote 
an inclusive and diverse 
atmosphere. 
These awards were 
first announced in 2019 
as part of the college's 
commitment to growing 
an inclusive commu-
nity. The MLK Week 
committee selected the 
winners from a pool of 
candidates nominat-
ed by faculty, staff and 
students. Carlita Favero, 
an associate professor of 
biology; Ashley Hender-
son, assistant director of 
the Institute for Inclu -
sion and Equity; and 
Codi Yhap '20, double 
majoring in Music and 
Biology, were awarded 
for their achievements. 
Professor Favero said, 
"I'm extremely honored 
to be recognized with 
this award. I also feel so 
grateful to share in this 
... with other members 
of the Ursinus commu-
nity whose friendship I 
cherish, Codi Yhap and 
Ashley Henderson. I was 
honestly quite shocked 
to be nominated and 
awarded. There are so 
many members of the 
community that I've 
worked with to advance 
See Award on PQ. 




On Friday, January 
17th an impressive 
donation of 11 million 
dollars was made to the 
Abele Scholarship pro-
gram by Joan and Will 
Abele, Class of 1961. 
According to the 
Ursinus website, "The 
Abele Scholars Pro-
gram increases access 
and affordability of an 
undergraduate educa-
tion for students from 
low- and middle-income 
families in Pennsylvania 
and adjacent states (DEI 
MD/NJ) who demon-
strate academic poten-
tial, financial need and a 
desire for the individual-
ized educational ex peri -
ence offered at Ursinus 
College:' 
Director of the pro-
gram Laura Cunning-
ham said, "This com-
mitment to the Abele 
Program will allow it 
to fund \0 cohorts of 
Scholars. There are cur-
rently 24 Scholars in the 
Program and we antici-
pate welcoming a cohort 
of 15-20 Scholars each 
year. The funding allows 
us to increase the types 
of programs and events 
we can offer and the gift 
also allows us to add an-
other professional staff 
member in the future to 
provide even more sup-
port for the Scholars:' 
Scholars at the college 
expressed their apprecia-
tion for this program. 
First-year student and 
Abele Scholar, Andrea 
Condo '23 said, "The 
donations benefit the 
program in numerous 
ways. One is that it offers 
students the opportu-
nity to explore what it 
means to have a liberal 
arts education all while 
partaking in experiences 
like networking, extern-
shipslinternships, and 
so many more ... I love 
everything about the 
program, but if I had 
to choose one thing 
I would choose our 
advisor: Laura Cun-
ningham. She does so 
much for the program 
and makes sure all of us 
are well taken care of, 
well-guided, and most 
of all motivated to keep 
being the best versions 
of ourselves." 
Another scholar, 
Grace Harris '23 said, 
"Mr. Will Abele and his 
wife Joan donated the 
money to the program. 
See Scholars on pg . 
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Award cont from pg 1 sion and Equity. She is the Ursinus communi-
dedicated to supporting ty. I am thankful that I 
inclusion and equ ity students as they transi- am able to partner with 
on Ollf Can'lpU5 that it tion to college as well as many of the amazing 
doesn't feel like a solo creating environments students, faculty and 
effo rt. I've been encour- for underserved pop- staff as we work towards 
aged and inspired by so ulations to thrive. She a collective vision of a 
many in what I do and provides input for stra - caring, inclusive and 
I'm grateful to have such tegic initiatives related equitable environment. 
a strong and growing to diversity and inclusive This cannot simply be an 
community to continue practice. Henderson also ideal stated within our 
to do this work. Thank serves on the Student values, but something 
you for this recogni- Affairs Crisis Response that we all experience 
tian!" Team and is Professional every day:' 
Henderson is respon- Development Chair for Yhap reflected, "I 
sible for programming, Staff Assembly. was given the award 
advising student groups Henderson stated, for creating the book 
and forging collabora- "As a recipient of the club Time Alone with 
tion across campus for staff award, I am truly Baldwin (T.A.B.) which 
the Institute of Inclu - grateful to be a part of seeks to bring students, 
The GRIZZLY Editorial Staff 
faculty and staff for open 
dialogue around topics 
of spirituality, social 
justice and vocation. The 
club started in the spring 
of my sophomore year 
(2018). After the passing 
of Rev. Rice I was con-
cerned that there would 
no longer be a space to 
have open conversation 
around these topics. 
Although they may exist 
in pockets across cam-
pus, TA.B. allows people 
to come and discuss 
these things openly. We 
do read James Baldwin 
but we also read other 
authors too! Rev. was 
Scholars cant. from pg. 1 
If it was not for their 
generosity, I and so 
many other students 
would not have security 
in our ability to attend 
college. Being a part of 
the program brings you 
closer to your fellow 
scholars." 
The college is grate-
ful for the donation as 
it will positively affect 
many students. Being 
able to support students 
in their college careers 
is something that Ursi-




a Baldwin scholar so I 
thought it would only be 
right to pay homage to 
my mentor:' 
He continued,"1 was 
very honored to receive 
the award on behalf of 
TA.B. Since I was asked 
to do this interview I 
think the award means 
more people will learn 
about TA.B. for the first 
time. But, on a serious 
note, this award means 
that TA.B. is doing well. 
As I prepare to gradu-
ate, I know TA.B. can 
continue to grow which 
makes me happy:' 
Basketball cant. from pg. 8 
thoughts on the out-
come of the game: "it 
was a good run:' she 
said. "Haverford is a 
tough team ... Centennial 
Conference games are 
like that ... We compet-
ed together well." Dorf-
man stated, "Stephens 
really stood out to us. It 
felt like every minute we 
were saying her name in 
the booth. She was an 
impact player:' 
As February clos-
es out the season) be 
sure to catch one of the 
team's upcoming teeth-
c1enchers. Their sched-
ule can be found on the 
official Bears website. 
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News 3 
Remembering campus safety officer Tony 
Salvo 
Harrison Callahan 
hacal la han·~ursinus .edu 
Anthony (Tony) 
Salvo, age 69, a former 
Ursinus campus safety 
officer, passed away on 
Thursday, December 
12th, 2019. According to 
his obituary on Legacy. 
com, Salvo was born in 
Norristown, PA, to the 
late Thomas Salvo and 
the late Margaret Salvo. 
He held several jobs, 
including at Genuardi's 
in Norristown and as a 
nurse's aid at Norristown 
State Hospital, served 
in the Army during 
the Vietnam War, and 
attended San Jose Bible 
College, before coming 
to Ursinus to work in 
campus safety. 
Salvo came to Ursi-
nus in 2000 and worked 
here until 2014. As a 
campus safety officer, 
it was his duty to pro-
teet the campus and its 
students. He was well 
liked by his co-workers. 
He was regarded by his 
fellow officer, Anthony 
Bruno, as, "one of the 
kindest and most sin-
cerely caring [people] 
that [Anthony] has met;' 
who "always put others 
first:' Said Bruno, "I can't 
remember a time when 
he had a bad word to say 
about anyone. Tony was 
always offering a cup of 
coffee as he did when 
he picked me up in the 
golf cart to escort me to 
my job interview back 
in 2008:' Officer Chris 
Wilcox said, "He would 
always have a kind word 
and enjoyed talking to 
students about anything. 
Tony loved riding the 
bicycle on campus, you 
could always find him 
out and about with stu-
dents:' 
The Ursinus college 
website has dedicated a 
page to Tony Salvo for 
anyone interested. On it, 
outgoing Associate lJean 
of Students and Title IX 
Coordinator Kimberly 
Taylor is quoted saying;' 
Tony was infectiously 
optimistic and made 
everyone he met feel im-
mediately welcome with 
his enthusiastic smile 
and often an offer of 
coffee. I hope you will all 
raise your mug to him:' 
Anthony Salvo was a 
valued member of our 
community. He is sur-
vived by his wife, Deb-
orah Joy Salvo and two 
children, Tommy and 
Laurel, both of whom 
are graduates of Ursi-
nus. In lieu of flowers, 
memorial contributions 
may be made to: Val -
ley View Community 
Church, 778 Sunnyside 
Avenue, Audubon,PA 
19403. 
Title IX Coordinator departs from Ursinus 
the campus community Taylor also es- regarding gender-based behind an outstanding 
Kim Corona and the officers. tablished the Sexual discrimination and I am Student Affairs team an 
kicorona@ursinus,edu Soon after, Taylor Misconduct and Ad- grateful for Ursinus giv- I'll be admiring them 
helped the community vocacy Resource Team ing me this opportunity;' from afar;' she said. 
After serving the with her dedication and (SMART), a group she said. Effective immedi-
Ursinus community for service through pro- comprised of faculty and Taylor will start a new ately, Anna Marks will 
20 years, Associate Dean grams such as the Peer staff who support stu- chapter of her career as serve as Interim Title I; 
of Students and Title Advocates Program, dents affected by sexual the Title IX Coordinator Coordinator through 
IX Coordinator, Kim which she launched as violence. for both Haverford and June 2020. In previous 
Taylor, departed from Title IX Coordinator. She reflected back Bryn Mawr Colleges. years, Marks served as 
the College on February The program enlists on her time at Ursin us, She hopes to build new one of the first member 
3rd,2020. students to educate the grateful for the col- initiatives and solid pro- of the SMART prograrr 
When Taylor first campus on the issue of leagues who've chal- grams, similar to what As the Spring seme5 
arrived on campus she sexual misconduct. Most lenged and supported she's done at Ursinus. ter continues, the scho( 
served as the Director importantly, it provides her. "I am happy that will search for a perma· 
of Campus Safety. At support and guidance "I leave as a stronger I will not be far away nent Title IX Coordina 
the time, her goal was for any person campus and more confident pro- and excited about the tor. 
to help the department who may be dealing with fessional. Working as the possibilities to continue 
grow and create a posi- a personal issue of sexual Title IX Coordinator has collaborating with Ur-
tive relationship between misconduct. ignited a passion in me sinus colleagues. I leave 
FEATURES MADISON RODAK marodak@urslnusedu 
FIA President reflects on club's history 
Li llian Vi la Licht 
Ilvllallcht §.:urslnus,edu 
Feminists in Action 
eFLA) is an organiza-
tion that addresses and 
advocates for feminist 
causes, and in the past 
it enjoyed considerable 
interest. However, this 
spring semester, Femi-
nists in Action is on an 
indefinite hiatus. 
The organization 
previously met in Olin 
with snacks. Everyone 
was welcome to join the 
conversation . Senior Bri 
Voyton, the president, 
explained, "We usually 
have a topic set, so we 
just talk about whatever 
the topic is that night 
and especially if it's a 
problem or a feminist is-
sue local to campus then 
we brainstorm ways to 
solve that issue or what 
we could possibly do 
to address it:' Some hot 
topics in the past were 
porn and Reimert's par-
ty culture at Ursinus. 
When asked about 
FIXs future plans, 
Voyton explained that, 
"Over winter break we 
had a lot of discussion 
about this and we de-
cided that FLA is going 
on a hiatus this semes-
ter:' Previously FLA 
had a large following 
of consistent members, 
but last semester they 
faced lower attendance. 
Voyton says that in their 
freshman year there 
was a larger interest and 
dedication from stu-
dents. Some notable stu-
dent members are Vice 
President Abby Peabody 
and Claude Wolfer, the 
Treasurer and Secretary. 
" My hope is that for next 
year that some under-
classmen decide to take 
it up and form their own 
club. " 
- Bn Voyton, 
FIA President 
Voyton explains that, 
back in 2016, "tensions 
were high because of 
the 2016 election. And 
so all these hot button 
issues were being de-
bated very publicly, and 
ever since Trump is in 
office interest in debat-
ing these things pUblicly, 
fighting for these things 
decreased because ev-
erything that he's done 
is now normalized so 
people aren't as fired up 
as they were:' On top of 
that, Voyton is graduat-
ing this year. "My hope 
is that for next year that 
some underclassmen 
decide to take it up and 
form their own club 
with their own take on 
it;' Voyton explained. 
After becoming a FLA 
member their freshmen 
year, Voyton joined 
the executive board as 
Secretary in their soph-
omore year, and finished 
up their college career 
as President. Voyton 
recalls the "Slut Walk" 
as being very impactful 
event in her freshman 
year. Voyton explained, 
"The slut walk is reclaim-
ing the word 'slut: You 
march around. Anyone 
can come and jOin." 
Voyton continued, 
"You can wear as much 
or as little clothing as 
you like and the idea is 
that it's not the victim's 
fau lt if they're raped no 
matter how much cloth-
ing, how little clothi~g, 
whether they were 
drinking or not drink-
ing. It's never the victim's 
fault and that women's 
bodies are their own and 
other people shouldn't 
put their judgements 
on other people." As 
President, Voyton has 
gotten FLA to support 
"Take Back the Night" in 
Spring 2019, an inter-
national night where 
WWW.URSINUSGRIZZLY.COM 
women reclaim the night 
and for survivors to talk 
abou t their experiences 
and support them. Voy-
ton had also gotten FLA 
to support Ursinus' first 
pride in Spring 2019. 
FIXs fate is in the 
hands of Ursinus stu-
dents. "[FLA] is there 
to be made into some-
thing new;' Voyton said. 
"Whoever may decide to 
join the executive board 
would tie able to make 
it entirely their own-to 
add events, to put a new 
spin on events or conver-
sat ions that they want to 
have. I hope that some-
one will be willing to 




The CPO guide to externship success 
Colleen Murphy 
comurphy2@ursinus,edu 
Every Fall and Spring 
semester at Ursinus, the 
Career and Post-Gradu-
ate Development Office 
offers externship oppor-
tunities to students who 
are looking to explore 
possible career paths 
that they are interested 
in. Michele Poruban, 
Associate Director of the 
Career and Post-Grad-
uate Development 
office, explains that an 
externship is a 2-5 day 
shadowing experience 
that gives the chance 
for students to immerse 
themselves into a field 
they might have interest 
in going in to. 
Poruban further ex-
plains that, over spring 
break, Ursinus will send 
students all over the Tri-
State area to participate 
in externships, ranging 
from shadowing ortho-
dontists, to marketers, 
to dermatologists. This 
opportunity allows for 
a "test drive of a career;' 
says Poruban. Through 
this experience, stu-
dents will not only gain 
insight into a future job, 
but networking skills 
as well. Students are 
required to supply their 
own transportation and 
housing if accepted into 
an externship program. 
So as for the ques-
tion: Who can apply for 
an externship? Good 
news! All students at Ur-
sinus can apply. While 
externships are com-
petitive and preference 
goes to upperclassmen, 
Poruban explains that 
there is an opportunity 
for everyone, regardless 
of class year or major, to 
participate. 
In order to apply, 
Poruban says your first 
step would be to visit the 
Career and Post-Grad-
uate Development page 
on Ursinus.edu. From 
there, you can read 
more about the extern-
ship program and see if 
it's the right fit for you. 
Poruban explains that 
on Handshake, you will 
find descriptions of the 
externships being of-
fered this Spring. Make 
sure there are at least 
three you would be se-
riously interested in do-
ing, as you will be asked 
to give multiple options 
on your application to 
better increase your 
chances of a match! You 
will also he required to 
submit a resume along 
with essay questions. 
From there, a committee 
will review your appli-
cation and if you match 
with a program, you will 
be notified! 
"Students can apply 
with anywhere be-
tween 1 to 3 externship 
choices. The benefit of 
submitting three choic-
es is that more options 
increases your chance 
of a match. However, we 
emphasize students need 
to accept any match they 
are given, so they should 
only list organizations 
they are interested in 
and can access with 
their own transporta-
tion;' Poruban states. 
Some important 
externship dates to keep 
in mind include "Extern 
Program Made Easy;' an 
event which is Wednes-
day, Feb. 5 at noon in 
the Bear's Den. The 
deadline for applications 
is on Thursday, Feb-
ruary 13th, 11:59 PM. 
The externship match 
notifications will be on 
February 20th. 
If you have any 
questions about extern-
ships, you can visit the 
Career and Post-Grad-
uate Development Page 
on the Ursin us website, 
or contact Michele 
Poruban(mporuban@ 
ursinus.edu) or Olivia 
Correll(ocorrell@ursi-
nus.edu) . 
_ _ _ _ Happening on Campus 
Thursday Friday Saturday Sunday Monday Tuesday Wednesday 
Faculty Baden Chemis- 2020 Frank Sanctuary Conversations Slavery in the Resume Res -
Lecture: Kneia try Seminar Colden lnvita- about and Age of Mem- cue 
DaCosta Talk with Bill tiona I & Alum- across Differ- ory: Engaging 
Dougherty '01 ni Gathering ence Lunch the Past 
3:45pm 12:15pm All day 7:00pm 12-1:00pm 4:30pm 10:00am-
2:00pm 
Pfahler Pfahler 208 Floy Lewis Bomberger Fac/staff din- Musser CPO office 
Auditorum Bakes Center ing room 
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OPINION DANIEL WALKER dawalker@ursinus.edL 
A dream deferred? On MLK's legacy 
Jen Joseph Dream" speech as a kid, even in an expensive don Johnson (LBJ), with things King stood for. 
Je]oseph ~urslnus,edu most schools focus on private college, they are whom he had once been Nonviolence is far more A few weeks ago, on the lesson of valuing st ill not safe. on friend ly terms. rad ical a stance than 
MLK day, I sat down equality and dreaming of In addition, King Despite Johnson's many consider it to be. with a group of invest- a better world. What is was also a proponent promise to provide How can the US today ed teachers, deans, and often forgotten, howev- of demilitar ization. In funds to poor blacks in praise a man who, if 
other staff to discuss the er, is how King thought a less well -recognized America, those funds most would take more 
importance of Martin that world should be speech of his, the Riv- were (and arguably still than a cursory look at 
Luther King in the mod- achieved: through an erside Church Speech, are) being diverted for his v iews, they might 
ern era. In part icular. end to police brutality. King calls for "the end the war effort. By calling find too progressive? 
we discussed whether To quote King: "We to all bombing in North out LBJ on his support We have not achieved 
Martin Luther King Jr's can never be satisfied as and South Vietnam .. of an unjust war, King King's Beloved Com-
principle of nonviolent long as the Negro is the [to) declare a unilater- sacrificed his own safety, munity. Indeed, we are 
social act ivism is still victim to the unspeak- al ceasefire ... [and for and was assassinated a not even close. as it 
relevant today. able horrors of police America to) set a date year later. Now, even as seems more and more 
It was important for brutality:' Even to this that we will remove all the FBI gives statements that Americans promote 
members of the com- day, this message is seen foreign troops from in support of a fa llen thei r own interests over 
munity to clarify a few as controversial. For Vietnam in accordance hero, they neglect to those of the world. But 
of MLK's less well-un- example, many signs in with the 1954 Geneva remind the American this month, I think we 
derstood, disregarded our neighborhood of Agreement:' King's Viet- people of their own in - at Ursinus should take 
points while developing Collegeville read "We nam stance was unpop- volvement in his fa ll. a good long look at our 
an answer to this bigger Support Our Police"- ular among many of his MLK's face, his brand, words, and see if our 
question. For example, something that sends peers as well as those in and his words are used actions measure up to 
while nearly everyone the message to black positions of power, most thoughtlessly, and few them. 
is taught the "I Have A students of Ursinus that, notably President Lyn- actually consider the 
Personification of brands has gone too far 
Kevin Leon the peanut man. Instead, baby fever is exhaust- people. They are ulti- for him. People already 
keleon 'glursinus.edu he has been rebranded ing. Mr. Peanut is one mately just trying to sell had an understanding of 
Brands have increas- as "Baby Nut" in a bla- of those mascots that you something. It's the regular Yoda. There is no 
ingly used social media tant attempt to capitalize exists, and people know obvious, faux-persona l- such prior sentiment for 
to come off as more on the recent hot media it exists, but no one ever ity pitching of a product a Peanut baby. 
personal and in tune trend of babies. actually cared about. that makes these brands Couple in the fact 
with today's zeitgeist. 2019's "The Mandal- He's a peanut with a annoying. that the Twitter account 
Accounts like Wendy's, orian:' a new Star Wars top hat and a monocle. Recently, even the was already unamus· 
or in a recent case Plant- series, introduced a There's nothing to like. state of New Jersey has ing. That they killed off 
ers, have used Twitter to character known as Baby So why would they think gotten a Twitter account a peanut for attention. 
tweet jokes using many Yoda. He quickly be- baby-fying it would to do this kind of en- That Mr. Peanut isn't 
of the memetic formats came a beloved character make people connect gagement. The difference even a good mascot 
that gain popularity due to his cute, yet old, with it more? here, though, is that at design. I seemingly every few looks. Other babies had The personification least New Jersey isn't try- The -worst part is that 
days. come before, sure. There of brands online has ing to sell you burgers or much like any other 
In the past week, was the Boss Baby and gone too far. Wendy's peanuts. This absence of issue, there are people 
Planters decided to kill Baby Groot, but neither is arguably one of the entrepreneurship makes on both sides. There 
off their mascot Mr. had what Baby Yoda has: pioneers of this kind of them more tolerable. are people who like 
Peanut, without much familiarity and nostalgia. brand· consumer en- The thing that kept Baby this. Who have found 
reason other than to cre- Those two made Baby gagement, with their Yoda from this pitfall it amusing. They exist 
ate a spectacle. After his Yoda the cultural force "clapbacks" at Twitter ('cause if we're honest, somewhere. I'm sure @ 
"death" was announced, that it is. users who say something Baby Yoda is Disney mrpeanut's 114k follow -
the tragic news of Kobe So, seeing a snack negative about them. It's trying to sell us some- ers aren't all bots. That's 
Bryant's death caused brand shamelessly try easy to understand why thing too) is that the more unsettling. 
Planters to pivot away their marketing hands brands doing this doesn't character has a reason 
from actually killing off at the now-mainstream sit right with some to exist. There is a role 
WWW.URSINUSGRIZZLY.COM 
Sports 7 
Method conI. from pg . 8 and gain success:' He and aspired for become boys packed their bags to themselves and carry 
continued, "all 42 of a reality for Ursinus and headed back to on the culture and drive 
After assistant coach- them came in willing to Men's Lax. By February Gettysburg where they that had formed last 
ing for Ursinus, Coach adapt and listen to new 1st, the boys were hun- would fight for a cham- year. He truly believes 
Mere ran a start-up ideas, and I knew that gry, the season began pionship title. "[ am glad that if the boys can be 
Men's Lacrosse program and Coach Merc and Gettysburg beat us the consistent with their 
for Delaware Valley Col- "They were willing to do 
his team established a first go around:' Mer- work ethic, respect of 
lege, while still keeping anything to change the common goal, to create cadante states, "[ don't the game and of each 
tabs on Ursinus and fol- culture and trickle down a name and standard know if we would have other, then there will 
lowing the team and its the new expectations I for Ursinus. The first six beaten them in the final be success again for the 
successes. He describes had set' games Ursinus was on game if we had won the Bears. "Last year is over, 
the day he saw the post-
- Gary Mercadante 
fire, with a 6-0 out of first time:' When asked the championship is in 
ing for the Head Coach- conference record. Their what he was thinking on the past, we pick up and 
ing position at Ursinus, first in-conference game his way to the game all work to be better than 
and the urge to get this was against Gettysburg Mercadante could say the year before, and we 
job being the only thing if I could get them to a well-known, strong, was, "We were ready. continue to demand the 
on his mind. "[ have al- work with me and be on and successful team. We had prepared for respect, we deserve, for 
ways kept in touch with the same page we were The boys lost to them this game, my coaching Ursinus Men's Lacrosse:' 
Coach Steele (former going to make a name 13-9 on March 23rd, staff had made adjust- Coach Mercadante will 
UC Men's Coach) and for ourselves in the Cen- a game that none of ments Gettysburg was continue to hold his 
when [ heard he was tennial." He gives much them, especially Mer- not prepared for, the team to a high standard, 
leaving [ knew this was credit to his seniors cadante, would forget. boys were in this and and hug each and every 
my chance to do some- and leaders of the team, The boys carried on and this was our time:' The one of them after every 
thing big:' "They were willing to do had a record of 5-3 in boys beat Gettysburg practice and game. "We 
The Bears were com- anything to change the the conference, beat- 10-8 on Saturday May win together, we lose 
ing off of a 3-11 season, culture and trickle down ing strong opponents 4th, a moment that will together. Every man on 
so Mercadante had to the new expectations I such as Franklin and last with everyone of this team has a role and 
strategize about what had set for these men." Marshall. Coach Mere them for the rest of their is important in their 
the team needed to do In a few months, a stated, ''As time went lives. Coach Mercadante own way. We are a fam-
in order to turn things change in the UC Men's on [ was realizing that stood on the field at Get- i1y and that is why we 
around. The pressure Lacrosse team had our opponents were not tysburg College, a smile will continue to do big 
of convincing a roster become quite apparent. expecting much out of larger than life on his things:' 
of 42 men to jump on From how they pre- us, and that's the fuel to face, with the pride and For the Men's La-
board with him and his sen ted themselves off our fire that we need- love for a team he did crosse 2020 Season, 
vision was at first intim- the field, the amount of ed, we had nothing to not know he could have. the boys have begun to 
idating. But after a few work they were putting lose, and our goal was He had set the tone of practice, and get back 
short weeks of interact- into the classroom, to leave each team with the culture for Ursinus to the grind. They will 
ing with the team, he practice, and the weight a slap in the face that Men's Lacrosse, and start their season against 
realized that these guys room, to the Saturday Ursinus Lacrosse was his team had emulated Stevenson College on 
wanted serious change. morning runs and team not to be overlooked:' exactly what he had February 15th. 
Coach Merc explained, hugs after every practice After making it into the created. 
"they wanted to see the and game, Mercadante playoffs and beating All Mercadante can 
team turn itself around was beginning to see the Franklin and Marshall hope for this season is 
culture he had hoped for a second time, the that the boys stay true 
Scores as of Monday, December 2nd 
M. Basketball 
Urslnus 69 


















W. Basketball WBB Cont. 
Urslnus 76 Urs lnus 57 
VS. at 
Bryn Mawr 47 Johns Hopkins 
62 
Urslnus 59 
vs. Urs lnus 61 
Haverford 64 vs . Muhlenburg 
68 
Ursinus 51 
vs. F&M 76 Urslnus 45 
VS. Dickinson 51 
Gymnastics Track & Field Wrestling 
Urslnus at Mens at NYU Urslnus 35 
Temple 3rd-187.2 InVitational VS. 
4th-33.5 Gettysburg 14 
Urslnus VS . 
Wester Chester Women's at Urslnus 35 
2nd-183.45 NYU InVitational vs. 
17th-11 Johns 
Hopkins 18 











The night of January 
29th brought the Wom-
en's Basketball team 
a hard-fought defeat 
against Haverford. With 
a final score of 59-64, 
Ursinus was in it until 
the end. Seventy-eight 
people attended the 
game, and they enjoyed 
a ride. Ursinus started 
the game with a quick, 
hopeful lead, but the tide 
quickly turned. Haver-
ford started scoring and 
Ursinus went into half-
time down by 9, 26-35. 
Throughout the game, 
the Bears were on the 
attack, both with an 
aggressive offense and 
a persistent defense. 
However, many of their 
most notable moments 
took place later on in 
the game, which shows 
their endurance and 
grit. According to the 
announcers, Nathaniel 
Dorfman, and Mike 
Stanziale whose broad-
cast, which includes live 
play-by-plays for each 
and every game, can be 
accessed on the website, 
a big moment was when 
Lydia Konstanzer set an 
"earth crunching screen" 
in the 3rd quarter, which 
informed Haverford that 
"the Bears are not to be 
trifled with." And that 
they are not, as even in 
the final moments of 
the game, Alyssa Martin 
scored a delightful three 
pointer, refusing to give 
up. 
The Bears' effort was 
greatly aided earlier in 
the fourth when Coach 
White called timeout, 
stunting Haverford's 
offensive momentum. It 
showed an encouraging 
dynamic because once 
the timeout ended, the 
players were right back 
in it, as determined as 
ever. 
Overall the team is 
6-12 as of Wednesday 
night, but they seem to 
be losing close games, 
and they can hold their 
heads high . 
Guard Aliyah Ste-






























Head Coach of the Ursi-
nus Men's Lacrosse team, 
entered the program last 
year with only one goal 
in mind; to change the 
culture of the team. He 
knew that the team had 
the strength, skill, and 
game IQ they needed for 
success, but something 
needed to be adjusted in 
order to see a positive 
result. 
From a young age 
Coach Merc has always 
had a passion for 1.-
crosse. He played for a 
majority of his life grow-
ing up in New Jersey 
and eventually knew he 
wanted to play at the col-
legiate level. Mercadante 
remembers his passion 
for high school ball and 
the number of mem-
ories he made playing 
on the turf field at the 
Delbarton School, where 
he was a four-time New 
Jersey state champion. 
After high school, Coach 
Merc played for Dickin-
son College, a member 
of our very own Cen-
tennial Conference. 
During his career at 
Dickinson, Mercadante 
was a four-year letter 
winner and two-year 
captain. This lead to 
his involvement with 
coaching, as he helped 
Dickinson recruit play-
ers during his summers. 
Mercadante explained, 
"while recruiting for my 
team, I picked up on a 
lot of key factors about 
players indiVidually and 
how to build a team by 
finding guys who could 
complement each other 
and produce a win:' 
See Method on pg. 7 
Gymnastics 
at Springfield 
Washmgton 
College 
Women's 
Basketball at 
Washmgton 
College 
WWW.URSINUSGRIZZLY.COM 
